[image: image2.jpg]Qﬂﬁ

r/’

/s[ A

\( & Jolms - )
7



St John’s CE Primary School

 St John’s CE Primary School

Equality Information and Objectives

June 2023 
	St John’s C of E (Controlled) School

EQUALITY INFORMATION AND OBJECTIVES



	Statutory document
	Review Frequency EVERY FOUR YEARS

Update information  ANNUALLY

	Review Date – June 2023
	Next Review Date – June 2027

	Approved by FGB – June 2023

	St John’s CEP School policies are approved, ratified and reviewed regularly by the Headteacher/Senior Leadership Team and/or Governing Body in the light of statutory requirements


Equality Information and Objectives

Vision Statement

Imagine a place where all are equal and all are different,

living compassionately, learning together,

embracing challenges, building tolerance and resilience,

standing strong and making a positive difference in God’s amazing world.

ALL EQUAL, ALL DIFFERENT
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1. Aims

We believe that equality in our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth. We want to provide an environment which is free from unlawful discrimination, harassment or victimisation of any kind. We want to educate our pupils in an environment which recognises, celebrates and draws upon the diversity of Sevenoaks and the surrounding area and offers equal respect, appropriate support and fair rewards for all our pupils.

At our school, equality is a key principle for treating all people the same. The Equality Act defines eight ‘Protected Characteristics’:

1. Race

2. Disability

3. Sex

4. Age

5. Religion or belief

6. Sexual orientation

7. Pregnancy and maternity

8. Gender reassignment.

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:

· Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

· Advance equality of opportunity between people who share a protected characteristic and people who do not share it

· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it 

2. Legislation and guidance

This document meets the requirements under the following legislation: 

· The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination

· The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how they are complying with the Public Sector Equality Duty and to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools.

3. Roles and responsibilities 

The governing board will:

· Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils and parents 
· Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years 
· Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher
The headteacher will:

· Promote knowledge and understanding of the equality objectives among staff and pupils
· Monitor success in achieving the objectives and report back to governors
All school staff are expected to have regard to this document and to work to achieve the objectives as set out in section 8. 

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions. 

Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. 

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for example, during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training every September. 

The school has a designated member of staff for monitoring equality issues, and an equality link governor. They regularly liaise regarding any issues and make senior leaders and governors aware of these as appropriate.

5. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by:

· Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)

· Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling Muslim pupils to pray at prescribed times) 

· Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of school societies) 

In fulfilling this aspect of the duty, the school will:

· Publish attainment data each academic year showing how pupils with different characteristics are performing

· Analyse the data referenced above to determine strengths and areas for improvement, implement actions in response and publish this information

· Make evidence available identifying improvements for specific groups (e.g. declines in incidents of homophobic or transphobic bullying) 

· Publish further data about any issues associated with particular protected characteristics, identifying any issues which could affect our own pupils 

6. Fostering good relations

The school aims to foster good relations between those who share a protected characteristic and those who do not share it by:

· Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures

· Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies and we will also invite external speakers to contribute

· Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and organising school trips and activities based around the local community

· Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the school. For example, our school council has representatives from different year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as sports clubs. We also work with parents to promote knowledge and understanding of different cultures

· We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approach

7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are made. 

The school always considers the impact of significant decisions on particular groups. For example, when a school trip or activity is being planned, the school considers whether the trip: 

· Cuts across any religious holidays

· Is accessible to pupils with disabilities

· Has equivalent facilities for boys and girls

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively considered our equality duties and asked ourselves relevant questions. This is recorded at the same time as the risk assessment when planning school trips and activities. The record is completed by the member of staff organising the activity and is stored electronically with the completed risk assessment.  

8. Equality objectives

Objective 1: to promote acceledated progress for children in receipt of high need funding and pupil premium funding.

High needs funding and pupil premium will be carefully deployed to optimize attainment,progress, well-being, and incllusion in all aspects of community life, for vulnerable chidren. We will use evidence based approaches to accelerate learning for these groups. This will be carefully monitored by our SENCO and SLT. 

Objective 2: to ensure equality of opportunity and inclusion for all in sports

All children will be given opportunities to engage in and compete in sports thorught the provision of personalized learning (e.g. catch up swimming for those who can’t swim 25m, sensory circuits, other training) and whole school all-incusive events such as interhouse, sports day, charity fundraisers. 

Objective 3: To increase pupil understanding of discrimination, to recognize quality and fairness and how to be an advocate for others. 

All children will be provided with regular opportunites to reflect on local and global issues linked to discrimination, equality and the rights of the child. This will involve all staff, school council and pupils. This will also link to our Christian values and exploration of supporting the wider community. 

Objective 4: to ensure all members of staff are aware of the equality policy and are adhering to it. 

All staff will be made aware of the policy and objectives at the start of the new academic year. 

Objective 5: to ensure equal opportunities are adhered to in all recruitment opportunities.  

Appropriate staff will have safer recruitment training and ensure equality statements are in adverts and throughout recruitment processes. 

9. Monitoring arrangements

The [governing board / headteacher] will update the equality information we publish, [described in sections 4 to 7 above], at least every year. 

This document will be reviewed by [governing board/ headteacher] at least every 4 years. 

This document will be approved by the full governing board.

10. Links with other policies

This document links to the following policies:

· Accessibility plan

· Risk assessment 

· SEND policy 

· CP Policy 

· Anti-bullying policy

· Behaviour policy 

Appendix

Principles: 

To fulfil our legal obligations, we are guided by a number of principles.   

1. All pupils, families and staff are of equal value  We see all pupils, potential pupils, their parents and carers, and staff as of equal value:  

• Whether or not they are disabled 

• Whatever their religious and non-religious affiliation or faith background  

• Whatever their ethnicity, culture, national origin or national status 

• Whatever their gender and gender identity or sexual orientation 

• Whatever their marital status  

• Whether they are currently pregnant or have recently given birth  

• Whatever their age  

• Whether or not English is their first language  

• Whether or not they have a connection with the forces community   

2. We recognise and respect difference.  We recognise that treating people equally does not necessarily involve treating them all the same. We recognise that our policies, procedures and activities must not discriminate but must take account of diversity and the kinds of barriers and disadvantage that staff, parents/carers or pupils may face in relation to their protected characteristics: 

 • Disability – we understand that reasonable adjustments may need to be made  

• Gender– we recognise the individual’s unique needs linked to their gender and gender identity  

• Religion and belief – we acknowledge that reasonable requests in relation to religious observance and practice may need to be made and complied with. Although parents choose our school knowing that it is a Christian church school, we seek to ensure all are made to feel welcome in our school community and consideration is made of, and respect given to, their personal beliefs and practice. 

• Ethnicity and race – we appreciate that all have different experiences as a result of our ethnic and racial backgrounds  

• Age – we value the diversity in age of staff, parents and carers  

• Sexual orientation – we respect that individuals have the right to determine their own sexual identity and that they should not experience disadvantage as a result of their preferences. Within the context of a church school we seek acceptance, equality, and inclusion for all, whilst teaching and modelling a faith perspective in line with our ethos.  

• Marital status – we recognise that our staff, parents and carers may make their own personal choices in respect of personal relationships and that they should not experience disadvantage as a result of their personal relationships. 

• Pregnancy and maternity – we believe that our staff, parents and carers should not experience any unfair disadvantage as a result of pregnancy or having recently given birth.  

3. We foster positive attitudes and relationships, and a shared sense of cohesion and belonging. We intend that our policies, procedures and activities should promote:  

• positive attitudes and interaction between groups and communities different from each other 

• an absence of harassment, victimisation and discrimination in relation to any protected characteristics.   

4. We observe good equalities practice in relation to staff  We ensure that our policies and practices for all staff and potential staff throughout the employment lifecycle, i.e. from recruitment through to the cessation of employment and beyond, are applied fairly and consistently across all groups with full respect for legal rights, taking into account aspects applicable to particular groups (e.g. duty to make reasonable adjustments for disabled staff). Our staff make a conscious decision to work within a church school, and model the Christian values explicit in our ethos, with the understanding that this does not impact on their personal choices which are separate from the professional domain, and will be respected as such.    

5. We aim to reduce and remove inequalities and barriers that already exist.   We intend that our policies, procedures and activities avoid or minimise any possible negative impacts and we aim to reduce inequalities that exist between groups and communities different from each other.   

6. We consult and involve to ensure views are heard in our development of policies, we engage with groups and individuals, including pupils who are affected by a policy or activity to ensure that their views are taken into account. For policies and activities affecting pupils, we will take account of views expressed at school council; for parents, through parent governor representation and for staff, through staff governor representation. Where necessary, we will consult more widely with specific groups.   

7. We aim to foster greater community cohesion we intend that our policies, activities and curriculum foster greater social cohesion and provide for an equal opportunity to participate in public life irrespective of the protected characteristics of individuals and groups.   

8.  We base our practices on sound evidence we maintain and publish information annually to show our compliance with the public 6 sector equality duty, set out under section 149 of the Equality Act 2010. 

9.  We set ourselves specific and measurable equality objectives. We develop and publish specific and measurable objectives every four years based on the evidence that we have gathered (principle 8) and the engagement we have been involved in. 

Application of the principles within this policy statement:  

The principles outlined in the policy statement will be applied and reflected in:  

• Accessibility of our school environment and any enrichment activities/trips  

 • The content and delivery of the school curriculum, to promote awareness of equality, share common values and ensure awareness of diversity and challenge prejudice and stereotyping  

• Our practice in relation to pupil progress, attainment and achievement, including robust monitoring systems  

• Our teaching styles and strategies  

• Our policies and practice in relation to admissions and attendance 

 • Our policies and practice in relation to staff, including recruitment and retention  

• Our care, guidance and support to pupils, their families and staff 

 • Our policies and practice in relation to pupil behaviour, discipline and exclusions, including monitoring and dealing effectively with any bullying or prejudice related incidents.  

• Our partnership working with parents and carers, and seeking advice from external agencies where relevant 

• Our contact with the wider school community  

Addressing prejudice and prejudice-related bullying 

The school is opposed to all forms of prejudice including, but not limited to prejudice related to protected characteristics. We will ensure that prejudice-related incidents in relation to staff and pupils are recorded and dealt with appropriately.[image: image1.png]
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